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Message from the Executive Director

I 6m pl eased the Comraunity oSargices
Division of the Developmental Center as the newest
member of NDACP. We are 28 members strong.

We will feature the Community Services Division in the
next newsletter.

NDACP has continued its work, in partnership with the
Developmental Disabilities Division on HB 1556, as
study of rate setting and the acuity of need for people
with behavioral challenges, and who are medically
fragile. The contract has been awarded to Burns and
Associates, who will work in partnership with Human
Resource Solutions International (HRSI). The
consultants will conduct stakeholder meeting and
develop a report by late summer of 2010.

The Talent Pipeline Mapping workgroup continues to
meet and is focusing on recruitment, retention, and
expansion of our labor force. We are a part of a grant
submitted to provide educational opportunities to DSPs
and nurses in our industry. We will find out if the grant
was awarded around the first of the year. We are also
exploring an apprenticeship program for DSPs that will
offer more opportunities for our staff.

Greeting to all NDACP members & supporters.

Mission Statement
Through collective and collaborative means, enhance, improve
and advocate for positive change in the service delivery system

for people with disabilities.

Statement of Values of NDACP
NDACP supports the viability of all existing members.
Diversity of providers enhances quality.

NDACP has initiated a QSP Division. At this time, 12
member agencies provide QSP services, and another is
in the process of completing the application process.
We will work with other agency QSP providers, as well
as coordinate with the ND Association of QSPs.

NDACP will also be establishing a TBI division for
providers offering those services.

One of our focus areas for 2010 is to develop additional
training for program coordinators to advance their skills
in program development.

Kudos to ND Legislators and Governor
North Dakota continues to hold a unique place in
the developmental disabilities system in the nation,
dueinpart,t o the strong advoca
leaders and the commitment of our state Legislators
and Governor, who were willing to support the
workers and consumers of our services

Barbara Murry




YOU CAN HELP! JOIN NDACP TODAY!

NDACP is a statewide group whose member organizations provide a wide
range of services for people with disabilities i developmental, mental and
physical. Our membership is made up of North Dakota organizations that
are governed by citizen Boards of Directors to provide services
specifically for people with disabilities.

NDACP strives to stimulate public interest and understanding. We share
information, expertise, and develop and enhance special programs. We
conduct research and studies, promote advocacy, and are a proactive
liaison with governmental agencies on behalf of all North Dakota citizens
with disabilities.

Our Mission is to enhance, improve and advocate for positive change in
the service delivery for people with disabilities. As a person interested in
the Mission of NDACP, WE ASK YOU TO BECOME AN INDIVIDUAL
MEMBER IN NDACP.

Individual Member benefits include: 1) Listing on the NDACF Website as
someone who supports persons with disabilities, and 2) The satisfaction
of knowing that YOU are helping in the ongoing struggle to obtain
appropriate levels of service to people with disabilities.

YOU CAN CONTINUE TO HELP OUR EFFORTS! PLEASE CONSIDER
RENEWING YOUR MEMBERSHIP IN THIS DYNAMIC AND GROWING
ORGANIZATION FOR THE SAKE OF THE PEOPLE WE SERVE!

E chp

Omdiividual Memobersiniim
2009

Please consider membership in this dynamic and growing organization for
the sake of the people we serve.

Yes, | want to join the advocacy efforts of NDACP. Enclosed is my
check for $10 payable to NDACP.
| am an employee of an NDACP Member.

No, | do not want to join now, but have enclosed a contribution of
$ to help the Mission of NDACP.

(Please Print)
NAME:

ORGANIZATION:

STREET ADDRESS:

CITY: STATE: ZIP CODE:

E-Mail Address:

MEMBERSHIP INFORMATION SHOULD BE SENT TO:
Barbara Murry, North Dakota Association of Community Providers,
PO Box 7037, Bismarck, ND 58507-7037

AARP: Marlowe Kro
Catholic Charities ND: Donna Bysewski***, Sue Dokken, Mavis Jund
Suzanne McKinnon Netzer, Emma Roodra*, Mary Solberg
Community Living Services: Jim Berglie***
CQL: Albert VanKleek
Development Homes|nc.: Bradley Crotty, Mary Dittmer**, Cindy
Holweger, Carol Jone§andi Marshall** Nancy Ulrich Crotty
ETC/VTC: Victoria Bauman, Julie Boedighiemer*, Jodi Freitag, Riche
McGregor, Larry Ornberg*, Terry Paulson***, Darla Kaercliandle,
Carolyn Shok*, Lori Were*, Paulette Wood*
Fraser, Ltd.: Miranda Buland, Junelle Christianson*, Merri Christlieb,
Virginia Dwyer*, Mary Gulsvig*, Rikki lverson*, Sandra Leyland***,
Sheryl McFarland, Linda McMillin, Mark Paulson*, Renita Quam?*, NikK
Rude, Kelseystoos*, Mary Tangen*, Judith Van Engelenhoven*
Friendship: Jenny Johnson, Lori Ramsey*
HAV-IT: Loretta Baumbachylargie Jean Baymaihjargaret Hager,
Samantha Henn@ammy Hornbacher, Tim Huseth***, Sherri Lien, Sara|
Mertz, Mary Ann MichelsonyVal Olsa, Tina SelzlerRose Weninger
HIT, Inc.: Laura KourajianBernie Vetter
Knife River Group Homes: Lisa BuchmannLyn Haugen, Joyce Henkg
Shirley Hurley, Alicia Jacobson, Marilyn Jensen, Marcy Olson, Can
Ramsden, Elizabeth Reynolds, Tanya Schre@pfa Weiler, Tanya Wolf
Lake Region Corporation: Deb Ardahl, Brenda Beranek*, Paula
Bertsch*, Gloria Bracken*, Marilyn Briningen*, Linda Brusven, Charlott
Burt, Alicia Dalzell*, Ellen Davidson***, Elaine Haugen*, Teresa
Hoselton, Kari Kopp*, David Olsg Debra Lien, Deb Johnson, Stacy
MacDonald, Riki Mielke, Susan Otto, Peggy Petelkd&gan Shipley, Mary|
Seivert,Donna StreifelJennifer Tollefson Kim Trana*, Vicki Vinnard,
Tom Watt
LISTEN: Dixie Arnold, Sharon Bakke, Jody Belanus, Holly Conway,
PaulDuckstad, Deb Fillipi, Mary Gerszewski, Mandi Harlow, Karen
Jorstad, Sandy Justice, Francine Langehaug, Deneka Lecy, Amanda
Leeson, Deb Marthe, Nancy Mckay, Michelle Meagher, Michelle
Mutscher, Garry Novak, Krystal Roth, Jennifer Triske, Lori Uhrich
Northeast Human Service Center:Lorene Baier
Opportunity Foundation: Kathy Ekblad*, Kristen Jones*, DiAnn Merk*
Sonya Owan*, Charlie Robinson***, Cheryl Shortell*, Donna Sieg*, Le
Wells
Pride, Inc.: Carol GassKaren Horan* Rose Kambeitz, Joe Kary,
Shantell Miedinger,Jani Seifert*Darcy Severson*_ori Sitter*, Dawn
Thuen,
Red River Human Services: Karen Bahr*, Denae Burkhardt, Tom
Canning, MJ Dahlheimer, Pam Erlandson*, Deb Gehring, Kris Johnsor
Donald Leinen Jr., Laurel Neurauter, Tom NewberggridaryAnn
Remme*, Susan Schwartzbauer, Bonnie Sem, Ruth Soderstrom*, Jan
Sundbom*, Charlotte Viou, Melissa Wollin
REM-ND, Inc.: Bonnie Aabrekke*, Doug Asleson, Brenda Bednarz*,
Deb Carlson*, Fran Carroll, Joyce Carter*, Debora Rae Clark*, Beth
Czaplewsk, Elizabeth (Betty) Faul*, Joan Hance, Janet Hansen, Jasor
Hathaway, Charity Haugland, Travis Horpestad, Cynthia Kirschenman
Lucy Klym, Melane Knutson*, Larry Kraft*, Trish KoopDenise
MacDonald,Sara Meidinger, Brent Mertz,y@thia Mogard*, Skip
Narum*, Brenda Niess***, Jeanne Nybo, Amanda Ortmeier, Leslie
Parrish, Jessica Remeika, Darcy Sabourin*, Linda Schwols*, Cathy
Stevenson, Kari Titus, Sharon Walter, Suksimaran Kaur Daaljit
Standing Rock Community School: Colette Fleck
Tri City Cares, Inc.: Vicki Fuson, Darla Juma, Sarah Rismon, Jerri Wi
Individual: Roxane Romanick
*Renewing Members **Executive Members ***Renewing Ex
Members

Please let me know if your name has been missed, in error.

All memberships run until the end of 20009.

Memberslips received after 20-09 will be applied to 2010




EIRCUTIVE MEMBRRSHIPS
($100.00 Memberships)
Catholic Charities ND: Donna Byzewski
CLS: Jim Berglie
CQL: Albert Van Kleek
Development Homes, Inc.:Mary Dittmer , Sandi Marshall
Fraser, LTD.: Sandra Leyland
Hav-It: Tim Huseth
Lake Region Corporation: Ellen Davidson
REM-ND, Inc.: Brenda Niess
ETC/VTC: Terry Paulson
Opportunity Foundation: Charlie Robinson
Red River Human Services: Tom Newberge

500%-2000 NDACY OFFICERs

President: Sandi Marshalbevelopment Homes, IndGrandForks
Vice President: Mike RembolddIT, Inc., Mandan

SecretaryTreasurer: Don Nelsgilpha OpportunitiesJamestown

Doing Oth-r Business

Fraser, Ltd.

Mission: Supporting adults and children  on their life's journey towards independence

Stepping Stone Resource Center

After four years of research on the needs of tr
journey; this time with youth at risk of homelessness, incarceration, and those with the potential of

generally falling through the crackstheir journey is just beginning arstepping Stones Resource
Center (SSRQ is opening its doors to them.

Stepping Stones Resource Center (SSR®) a facility that is open to young people ages224n the
FargeMoorhead metro area who may need varioervisest h a t come withSSRCf ebs
provides a safe environment where young people can go to receive the following:



Basic Needs (Food, Clothing, Personal Hygiene Products)

Safe Sleep Space (during operation hours)

Therapeutic Case Managent

Human Service Referral and Coordination

Financial Management

Transitioning to Stable Housing

Community Volunteering Opportunities

On-site Education Topics and Discussion

Job Preparation (Job Seeking, Employmentl&pfion Structuringand Responding)
Post Secondary Exploration and Application, Financial Aid Responding (FAFSA)

Fraser Family Forum is Officially Launched

Friends, family members, and teachers of youth, young adults, and adults are all welcome to access information and messag
board orthe Fraser Family Forum. This website can be found
atwww.fraserfamilyforum.net

The Fraser Family Forum is a place where people of many different backgrounds and location
come together to discuss fagnissues. It is our aim to bring together parents and other family members with specific issues
such as children who run away, have problems in school and/or a medical diagnosis.

Please use this free resource to connect, share, learn, and get sulppootie more confident and competent in managing the
dayto-day challenges averydaypife.

For additional information pleasensail kstoos@fraserltd.org

Skill Enhancement Training

(A Division of Fraser, Ltd  .'s Children's Services)

This extraordinary program offers youth and young adults, ages 12-21 that have been diagnosed with mental
illness/emotional disabilities to gain the skills needed in becoming independent adults our community.

The Skill Enhancement Training (S.E.T.) program operates June to August from 10 am to 5 pm.
The S.E.T. program embraces the Life Skills Curriculum. This approach focuses on areas of:
Academics
Daily Living Skills
Personal/Social Skills

Occupational Skills
S.E.T. participants are seen throughout the F-M area involved in activities learning life skills; such as: helping
individuals as crossing guards during the Fargo Street Fair; volunteering at the Great Plains Food Bank; spending
the day at Buffalo State Park enjoying swimming, volleyball, and hiking, all the while learning social skills and
problem-solving skills led by trained program leaders.

Fraser Child Care Center

"All children have special gifts, they just open their gifts at different times."
The Fraser Child Care Center encourages inclusion of children with special needs
and those who are typically developing

Traditional Care:
Provides quality, flexible and family orientated childcare
Children of 6 weeks - 12 years of age
Children with special needs and infants are welcome


http://www.fraserfamilyforum.net/
mailto:kstoos@fraserltd.org

Family Friendly Services are designed to assist families with busy lifestyles. Support of these services help the
children through purchase of materials, sick childcare, extended hours, support service staff, transportation or other
services while assist the family.

Fraser Food Services

Well-balanced, nutritioumeals and snacks are served at Fr@&siid Care CenterFood Services alsactas a support service
to theresidential sites and day programs providing entrees and their accompaniveied menus, both regular and
therapeutic, are approved by a registered dietiozimices and options are available to all people receiving suppoeat
care is taken to meet or exceed federal, state and local regulations regarding nuwitieafdéty and sanitation.

e Registered Dietitian Consultant

e Children and Adults are provided educational training on nutrition

Food Services alsplayarole in continuing community service:
Affordable convenient meals are available for delivery to peiopiee community.Heat and Eat Meals

Representative Payee Services

Fraser, Ltd. is an authorized Representative Payee for fee service. Fraser, Ltd. is bonded and insured. Our team
members are trained, reliable, and ethical and are advocates for the people we serve. Team members have
training in the areas of money management, social security requirements, and reporting requirements.

As an authorized Representative Payee for fee service, we are here when people need help managing their
benefits and making sure the benefits you receive are used for your personal care and well-being. We will keep a
record of all money spent from your account, report to Social Security on the use of your benefits, report changes
that may affect the benefits received, keep accurate monthly records ready for review, make sure funds are spent
for rent, food and personal needs such as clothing, help you save to pay for medical needs (ex. eyeglasses and
dental care).

This fee for service cost is what is allowable per Social Security rules and regulations.

Volunteer Camp

Fraser, Ltd. hosts an annual Volunteer Camp to educate children on the importance of volunteerism and being

active members of our community. Fraser, Ltd. embraces the belief that the individual person is significant in

benefiting society as a whole. By volunteering, we can make a difference in the lives of others. Volunteering is a

great way to increase awareness of soci et al needs while enhancing self WO
Camp was held on July 27 through July 31, 2009. (For Ages 10-14)

If you have an idea regarding your agency for the section please contact Barb Murry at barbndacf@btinet.net



http://www.fraserltd.org/index.php?action=page_manager_view_single&page_id=32
mailto:barbndacf@btinet.net

State of

North Dakota

Office of the Governor
John Hoeven

Governor
PROCLAMATION
DIRECT SUPPORT PROFESSIONALS RECOGNITION WEEK
SEPTEMBER 1319, 2009
WHEREAS, direct supportworkers, direct care workers, personalistasits, personal attendants;home
support workers and paraprofessionals are the primary providersbbtly-funded, longterm support and
services for millions of individuals nationwide; and

WHEREAS, direct support professionals provide a broad eaofyserviceso individuals with disabilitieso
help them liveindependently including preparing meals, helping withedications, bathing, dressing, and
getting to school, work or other activities; and

WHEREAS, direct support professionals provide ezdgal careto help keep individualswvith disabilities
connectedo their families and communities, and enable theliwe meaningful and productive lives; and

WHEREAS, more than3,900 North Dakotans are employed as direct support professionals in- orde

communitybased settings; and/HEREAS, North Dakotans are encouragedecognize the dedication of direct
support professionals and the important role they play in supporting the statetertongare system and in
enhancing the lives of individualgith disabilities.

NOW, THEREFORE, as Governor of the State of North Dakokajo hereby proclainSeptember 139,
2009,DIRECT SUPPORT PROFESSIONALS RECOGNITION WEEK in the state of North Dakota.

GovernorJOhn Hoeven

ﬁ YOU NEED TO KNOW ME WANCOR

| am a Direct Support Professional Q‘

DSP RECOGNITION WEEK HITS HIGH MARK
U.S. Senate Resolution followed by 11 State Proclamations!

Alexandria, VA, September 21 -- The American Network of Community Options and Resources (ANCOR) applauds
eleven governors for their visionary support of National Direct Support Professional Recognition Week. "The act of
declaring statewide celebrations of Direct Support Professionals is a tremendous morale boost for this heroic
workforce," says ANCOR CEO Renee Pietrangelo.

In late July, the U.S. Senate unanimously passed Senate Resolution 228 declaring the week of September 14-19,
2009 as National Direct Support Professional Week. This recognition by the Senate is important as ANCOR's
National Advocacy Campaign (NAC) works to increase funding for DSPs and improve supports and services for
people with disabilities. The low wages and difficult work often lead to high turnover of DSPs. The recognition of
DSP week is another victory in the fight to improve wages, education and training, and enhance the quality of
services individuals with disabilities and their families receive.

Joining this celebration through their proclamations were the states of Arkansas, Colorado, Indiana, Kentucky,



Maine, Maryland, Nebraska, New Jersey, New York, North Dakota and Virginia. "ANCOR actively sought
proclamations in ten states this year," noted Pietrangelo. "Garnering eleven proclamations exceeded our
expectations. Next year, we'll pursue all 50 states!"

National Direct Support Professional Recognition Week was celebrated across the country with special events and
ceremonies earmarked to honor the tens of thousands of workers who enable our most fragile citizens and their
families to live healthy community-oriented lives. "No matter the nomenclature,” says Pietrangelo, "whether they are
known as direct support professionals, direct care workers or direct service staff, National Direct Support
Professional Recognition Week was a significant and very public way to demonstrate gratitude for what direct
support professionals unselfishly do for so many."

Up Goming ratadag Opportumit

Brochure and more information available at
http://www.ndacf.org/training.htm

Nov 12 & 13 Socid Capitol 1 Presenter: Al Condeluci
Nov 12- Grand Forks, Development Homes
Nov 131 Bismarck, Comfort Inn
Register through MSU

Nov 19 Leadership and Communication Styles Presenter: Rainmaker Group
Nov 19- Comfort Inn; Bismarck
Register through NDACF

May 571 7 NDACP Annual Conference
Bismarck

Congratulations
Pride Manchester House has been selected by the Western Interstate Commission For Higher
Education (WI CHIE) as the fAimost innobpwatnveh
States. Pride Manchester House, a Nationally Accredited Psychiatric Residential Treatment Faci

for Children, is also celebrating its 20th Anniversary.


http://www.ndacf.org/training.htm

The award was a national competition. Sixty programs made it into the semi-
finals, and 20 into the finals. The results of the competition and award
process will be compiled and disseminated nationally for the purpose of
sharing best practices.

Pride Manchester House purchased eight abstract, fiberglass mannequins of
children and gave them to local artists to design and decorate. The artists
donated their time, talent and materials to create 8 unique and whimsical
statues of children to celebrate their 20" anniversary. The statues were sold
in an online auction to benefit Manchester House and Bismarck Art and
Galleries, who helped with the fundraiser.

Did you Know?
In 1950, 72,050 (11.6%) of North Dakota residents were age 60 and older.
In 1950, 2,262 (0.4%) of North Dakota residents were age 85 and older.
In 2000, 118,985 (18.5%) of North Dakota residents were age 60 and older. The U.S. percent
of residents age 60 and older was 16.3.
In 2000, 14,726 (2.3%) of North Dakota residents were age 85 and older. The U.S. percent of
residents age 85 and older was 1.5.
In 2020, it is projected that 170,117 (27%) of North Dakota residents will be age 60 and older.
In 2020, it is projected that 20,106 (3.2%) of North Dakota residents will be age 85 and older.
The US percent of residents age 85 and older is projected to be 1.9.




October is National Disability Employment Month

Governors in Alabama, Alaska, Louisiana, Maryland, New Mexico, South Dakota, Tennessee, Texas, and even the Virgin Islands recently

proclaimed October as Disability Employment Awareness Month. (Governors states such as Ala. Ariz., Calif., Idaho, lllinois, Maine, Minn., Neb.,

NY, NC, Penn., and Wisc., made proclamations in previous years.)

In addition, Alaska Governor Sean Parnell designated October 18 as Disability Mentoring Dayto fiencour age al | citizens to

enormous potential of people with disabiliti es CGCalfothiaGaerneoArnkld t owar d t hei

Schwarzenegger Proclaimed October 18 Fair Employment and Housing Day. AThis year marks the 25th anniver sz

Empl oyment and Housing and the Fair EmploymefiWeandf Heaotsi ag Cbmsmi msi est

commit ment to protecting the civil rights of Californians. o

Back in 1945, the U.S. Congress designated one week in October as "National Employ the Physically Handicapped Week." More recently,

Congress expanded it to a month and changed the name, designating each October as National Disability Employment Awareness Month.

People with Disabilities More Likely to be
Victims of Violent Crime, DOJ Says

The U.S. Department of Justice released October 1 its first national study on crime against persons with disabilities.
Crime Against People with Disabilities, 2007 revealed that the age-adjusted rate of nonfatal violent crimes against
persons with disabilities was 1.5 times higher than the rate for those without disabilities (32 per 1,000 persons age
12 or older compared to 21 per 1,000).

Examining specific age groups, the risk of violence was higher for young and middle-age persons with a disability
than those of similar age groups without disabilities. Persons age 12 to 19 and those age 35 to 49 with disability
experienced violence at nearly twice the rate as persons of the same age groups without a disability. The rate of
violence did not differ by disability status for persons age 50 or older. Persons age 65 or older, with or without a
disability, had the lowest rates of violent crime.

The age-adjusted rate of violent crime against females with a disability (35 per 1,000 persons age 12 or older) was
almost twice the rate for females without a disability (19 per 1,000 persons age 12 or older). Males with a disability
also experienced higher age-adjusted rates of violence than males without a disability (30 per 1,000 compared to
24 per 1,000).

In 2007, persons age 12 or older with disabilities experienced about 716,000 nonfatal violent crimes, including rape
or sexual assault (47,000), robbery (79,000), aggravated assaults (114,000) and simple assaults (476,000). They
also experienced about 2.3 million property crimes during the year.

Based on interviews for the National Crime Victimization Survey (NCVS), the study identified six types of disabilities
among persons who experienced criminal victimization: sensory, physical, cognitive functioning, self-care, go-

outside-the-home and employment. A disability was defined as a long-standing (six months or more) sensory,
physical, mental or emotional condition that makes it difficult for a person to perform daily living activities.

Jaﬂe
St


http://governorpress.alabama.gov/pr/proc-2009-09-16-disability_emp.asp
http://www.gov.state.ak.us/proclamations.php?id=5093
http://www.dss.louisiana.gov/assets/docs/searchable/pressReleases/2008/10/GovProclaimsOctobeDi.pdf
http://www.mdod.maryland.gov/uploadedFiles/New_and__Features/DHAM%20Press%20Release.pdf
http://www.hsd.state.nm.us/pdf/newsroom/nr/DisabilityEmploymentAwarenessNR.pdf
http://www.state.sd.us/News/showDoc.aspx?i=11260
http://www.tennessee.gov/humanserv/news/09/news-10-01-09.pdf
http://governor.state.tx.us/news/proclamation/5291/
http://www.governordejongh.com/news/releases/2009/09/Proclamation-Disability-Employment-Awareness-Month-9-30-09.html
http://www.gov.state.ak.us/proclamations.php?id=5093
http://gov.ca.gov/proclamation/2092/
http://www.ojp.usdoj.gov/bjs/abstract/capd07.htm
http://www.ojp.usdoj.gov/bjs/pub/pdf/capd07.pdf

National News

Nebraska Loses Federal Funding for Beatrice DC
Nebraskads Department of Health and Human Services recei\
for Medicare and Medi cai d S e nateiDevelgpdhentdl €€enter was denied 8¥8 Manch o f t
19, 2008), alepartment announcement said. CMS is now authorized to terminate Medicaid funding for the Center, which
local newvs reports said totals almost $30 million.

The Center has been focusing efforts on recertification requirements, said
Jodi Fenner, the Devel opment al Disabilities director for
webve mddeastgmpirogress, o0 she said. i We ar e-certifiechds isabreast t h

possible. o

In anticipation of this decision, the Legislature appropriated state funds to allow for continued operation of the GEnter pen
recertifcation.

Kaiser Releases Latest 50-State Medicaid
Survey Results

The Kaiser Family Foundationdéds Commi ssion on Medi c-atatedsuneyd stateiMedickihi nsur e
officials, which found that the number of people on Medicaid and state spending on the program are climbing sharply as a result of the

recession, straining state budgets, and pressuring officials to curb costs despite increased financial help from the federal government.

The Crunch Continues: An Update on Medicaid Spending, Coverage and Policy in the Midst of a Recession finds that these trends are expected

to continue well into the 2010 fiscal year, with the slumping economy contributing to the loss of jobs, private health coverage, and state tax

revenue at a time when more people are seeking help from public programs.

Across the country, states estimate Medicaid enroliment grew by an average of 5.4% in state fiscal 2009, the highest rate in six years,
surpassing the projected 3.6% increase at the start of the year. Similarly, total Medicaid spending growth averaged 7.9% in FY 2009, the highest
rate in five years, well above the 5.8% projected growth. For FY 2010, states estimate Medicaid enrollment will grow by 6.6 % over FY 2009

levels.

The fiscal picture would have been much worse if not for the availability of increased federal Medicaid funding through the American Recovery
and Reinvestment Act (ARRA), according to the survey. The federal money, which will provide an estimated $87 billion to states through
enhanced federal matching funds through December 31, 2010, helped all states, many of which are facing significant state budget shortfalls.
States used the funds to address overall budget and Medicaid budget shortfalls, avoid cuts to providers, benefits and eligibility and address the

recession-driven growth in enrollment.



